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Learning Outcomes
• Tactics to Engage and Empower nurses at the 

bedside through meaningful education and 
competency.

• Roll out of cloud-based software that is bite sized, 
flexible, and impactful to improve learning 
outcomes and decrease costs associated with 
training.
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Microlearning-What is THIS?

• Small lesson modules

• Step-by-step learning

• “Bite Sized” similar but not the same as “Just 
in Time Training”
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“Positive effect on the knowledge and 
confidence of health professions students in 
performing procedures, retaining knowledge, 
studying, and engaging in collaborative 
learning.”

De Gagne, J. C., Park, H. K., Hall, K., Woodward, A., Yamane, S., & Kim, S. S. (2019). Microlearning in Health Professions 

Education: Scoping Review. JMIR Medical Education, 5(2), e13997. https://doi.org/10.2196/13997
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Electronic Devices in the Workplace

• Computers at the Bedside-Not a WOW factor

• Policy

• Knowledge Available
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“Been in situations at point-of-care where 
decisions had been required to be taken 
based on deficient information, knowledge or 
experience. Nearly half of the participants 
found that there is a lot of information 
available on the Internet but that it is difficult 
to determine which information is reliable.”

Johansson, P., Petersson, G., Saveman, B.-I., & Nilsson, G. (2014). Using advanced mobile 
devices in nursing practice – the views of nurses and nursing students. Health Informatics 
Journal, 20(3), 220–231. https://doi.org/10.1177/1460458213491512
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Generational Learning
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Campbell, C. M., & Patrician, P. A. (2020). Generational preferences in the nursing work environment: A 
dimensional concept analysis. Journal of Nursing Management, 28(4), 927–937. 
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https://www.mckinsey.com/industries/consumer-packaged-goods/our-insights/true-gen-generation-z-and-its-implications-for-companies



The Buzz around Town

• Engagement

• Participation

• Expansion

• Transdisciplinary

• Content
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Recognitions
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How Did it work for US?
• Decentralized Model for Nurse Training

• Quality Improvement

• True Competency

• Cost Savings
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Cost Savings
• Annual Skills

• Quarterly Competencies

• Preparation

• Next Steps: Onboarding
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Key Takeaways
• Nurses want to be able to access information on 

the cloud and at the bedside that is reliable!

• Implementing can save time and money while 
improving Quality Outcomes
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